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It’s a few weeks into the new
year, but those resolutions to
spend more time with family,
friends and the treadmill are like-
ly being interrupted — even out-
right thwarted — by the daily
work grind.

There are client crises to han-
dle. Proposals that need last-min-
ute updates. Requests to come
into the o�ce early, or on a day
o�. This is important stu�. Our
paychecks depend on our perfor-
mance. 

Most of us know that contin-
ually logging excessive hours can
be bad for our backs and brains,
as well as strain relationships (es-
pecially when we type on our
iPhones during family dinners).
But it’s just one more email to
send. Oh wait, it’s two, maybe
three ... suddenly it’s a half-hour
later. 

It’s just so hard to break free
when communication with
bosses, co-workers and clients is a
mere few feet away via that
smartphone in a pocketbook,
pants pocket or bedside table.

“Technology allows us to work
anywhere, anytime,” notes Carol
Olsby, a human relations consult-
ant and a member of the Society
for Human Resource Manage-
ment’s global expertise panel,
who says that even she at times is
a workaholic.

“How do you turn it o� when
everything is coming to your
phone? You’re in the Safeway gro-

cery line and you’re answering
emails. You are fully connected.”

We’re always on — checking
emails before going to bed, once
we wake up, en route to vacations
and for some, during the middle-
of-the-night bathroom run. Near-
ly half of all U.S. workers check
email after they leave work and
45% say they do work during
non-business hours, according to
a 2016 CareerBuilder survey. 

Technical advances provide
employees with greater flexibility,
yet there’s also the expectation

that with increased access, work-
ers will be more available, says
Patrick Kulesa, director of em-
ployee research at human re-
sources consulting firm Willis
Towers Watson.

That constantly-connected ex-
pectation comes at a time when
work demands are already high. 

“There is pressure globally —
it’s not constrained by borders —
certainly for multinational or-
ganizations to deliver more with
less and to be more productive,”
Kulesa says. 

It’s so di�cult to escape the in-
formation onslaught that some
countries have taken action to
help employees maintain some
sort of work-life balance.

France instituted a law Jan. 1
that requires firms with more
than 50 employees to give its
workers the right to disconnect
during their o� hours. The Japa-
nese government, along with par-
ticipating business groups, will
launch a campaign in February
that encourages workers to leave
work at 3 p.m. on the last Friday
of each month, reports
Bloomberg. The “Premium Fri-
day” campaign comes after high-
profile reports of “karoshi” — the
Japanese term for death by over-
work — including the suicide of a
young woman who was working
100 hours or more of overtime in
a single month. 

Yet, most countries — and

most companies, for that matter
— aren’t putting in measures to
reduce our workloads. It’s on us
as individuals to figure this out.

One way to survive, and even
thrive, is to proactively manage
the expectations of others, says
psychologist Mary Alvord. 

That means communicating
clearly about our availability and
coming up with strategies such as
asking a colleague to cover our
duties while we are on vacation.
Such planning ahead can help to
reduce stress. “Part of anxiety is
feeling out of control,” Alvord
says. 

Also, keep in mind that there
are some positives to our con-
stantly connected world. 

“Some people are over-
whelmed, but a lot of people like
the flexibility of it,” says Lee Rai-
nie, director of Internet, science
and technology research at the
Pew Research Center. 

For instance, if employees can
do work at night, that can give
them the ability to tackle some
personal things during the work
day.

“The work-home boundary is a
lot more fluid than it used to be,”
he says. “People are doing home
things at work and work things at
home. More than less are glad for
it.” 
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China’s Gift to America
The FIRST EVER Smash-Hit Returns for 2017!

Each year, as China releases its Silver Panda
coin, millions of collectors and silver lovers

around the world swarm the market for these
silver coins. Why? Pure silver, legal tender,
and one-year only designs, for a start. But for the
second year in a row, there’s also something new!

Massive 99.9% Pure Silver
Each hefty, China Silver Panda is of!cial legal
tender struck in 30 grams of 99.9% pure
silver—among the purest silver coins
ever struck! In addition, each coin is guaranteed
to be in stunning Brilliant Uncirculated (BU)
condition.

One-Year-Only Legal Tender Design
Unlike comparable U.S., Canadian, and other
world silver coins whose designs don’t change,
each years’ legal tender China Silver Panda
features a new, one-year-only design. This leads
many to seek out each and every year for their
beauty and collectability.

Historic First Ever Release
After three decades of success, the 2017 China
Silver Panda marks the second year of a whole
new era! For years, demand for gram-weighted
coins had been building from buyers in Asian
and world markets. Now, for only the second
time in the history of the series, China Silver
Panda coins have been issued in the new 30
gram size. Imagine the reaction if a classic car
manufacturer were to suddenly make a drastic
change to one of their most recognizable
models.

It created an exciting new “!rst” in a silver
series that’s already been a huge hit for over 30
years!

Don’t Miss Out!
Last year’s !rst-ever gram weight issue resulted
in a massive market surge in demand—so much
so that the total mintage of this year’s 30 Gram

Silver Pandas was increased by two million! In
the face of surging demand, this of!cial 2017
issue is your “gift from China.” But even with an
increased mintage, these precious silver gifts
may not last for long!

Lock In and SAVE!
As an of!cial distributor, our mint allocation of
these historic and stunning silver coins is now
available on a strictly !rst come, !rst served
basis. By ordering today, you can lock in our low
price—plus the security of our full 30-day
satisfaction guarantee. Buy 6 or more coins and
receive FREE SHIPPING!

2017 Brilliant Uncirculated China
30 Gram Silver Panda
1–4 Coins $25.95 ea. + s/h
5–9 Coins $25.65 ea. + s/h
10–19 Coins $25.35 ea. + FREE SHIPPING
20–39 Coins $25.05 ea. + FREE SHIPPING
40+ Coins $24.75 ea. + FREE SHIPPING

FREE SHIPPING on 6 or More!
Limited time only. Product total over $149 before taxes (if
any). Standard domestic shipping only. Not valid on
previous purchases.

For fastest service call today toll-free

1-888-870-8526
Offer Code SPR111-03

Please mention this code when you call.

www.GovMint.com/2017pandabu

Legal Tender Silver
Actual Size: 40 mm

THE BEST SOURCE FOR COINS WORLDWIDE™

Prices and availability subject to change without notice. Facts and !gures deemed accurate as of January 2017. NOTE: GovMint.com® is a private
distributor of worldwide government coin and currency issues and privately issued and licensed collectibles, and is not af!liated with the United
States government. GovMint.com is not an investment company and does not offer !nancial advice or sell items as an investment. The collectible coin
market is speculative, and coin values may rise or fall over time. All rights reserved. ©2017 GovMint.com.

GovMint.com • 14101 Southcross Dr. W. Suite 175 • Burnsville, Minnesota 55337
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Smokestacks, job creation and
changes in consumer prices will
be top of mind for investors this
week — especially as a new presi-
dential administration is set to
take o�ce. 

Key economic indicators re-
garding industrial production,
employment and inflation will be
released starting Tuesday.

These measures in many ways
will be the starting-point bench-
marks for President-elect Donald
Trump as investors gauge the
success of Trumponomics years
down the road. 

Some of the indicators inves-
tors will be watching, include: 

uThe Empire State Survey.
This is the first economic indica-
tor, due out Tuesday. The index
measures the business outlook of
manufacturers in New York state
and is used as a general forecast
of business activity. The measure
posted a big jump in December
indicating business confidence. 

But investors should mute ex-
pectations for this week’s reading,
according to economists at bro-
kerage firm Nomura, suggesting
“hard data on real economic ac-
tivity were mixed.” 

uIndustrial production.
Evidence that manufacturing
output improved in December is

piling up, and a Wednesday
reading on industrial production
will o�er proof. Oil production
ticked higher during December
along with vehicle and parts pro-
duction. Boosting U.S. manufac-
turing has been a major focus of
the incoming president. Nomura
estimates the December reading
on industrial production will
show a 0.6% increase. 

uConsumer Price Index.
Inflation is expected to be a tepid
0.3% in the upcoming reading
due Wednesday, but there could
be much more volatility beyond
the headline number. Price
changes in food are seen as mod-
est, but higher inflation is expect-
ed in energy prices. Inflation
trends will a�ect how the Federal
Reserve adjusts monetary policy
and interest rates.

uInitial jobless claims.
Trump has been aggressively ap-
plauding companies that say they
will add U.S. jobs. Thursday, in-
vestors will see where the econo-
my was in terms of joblessness at
the end of President Obama’s
term. Recent jobless claims data
show that the market for workers
is healthy and layo�s have been
“subdued,” Nomura says. Nomura
economists warn investors from
reading too much into the De-
cember number since holiday
statistics can be distorted.

Investors, though, this week
will have a yardstick with which
to measure the success of Donald
Trump as president. 

THE WEEK AHEAD

Indicators out this week
o�er baseline for Trump 
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Traders work
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